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field Defense Department hospital to
care for any of our health care workers
who become ill. Also contributing to
our national reaction to this epidemic
is the U.S. Agency for International
Development.

The CDC has deployed personnel to
Africa, and the National Institute of
Health is developing an investigational
Ebola vaccine. CDC is also working
with Customs and Border Patrol to
identify travelers showing any signs of
infectious disease.

I support these efforts to contain the
Ebola epidemic and know we will mon-
itor this humanitarian crisis in the
weeks ahead.

————
MORNING BUSINESS

The ACTING PRESIDENT pro tem-
pore. Under the previous order, the
Senate will be in a period of morning
business until 12:30 p.m., with Senators
permitted to speak therein for up to 10
minutes each.

The Senator from Tennessee.

——
EBOLA EPIDEMIC

Mr. ALEXANDER. Mr. President, be-
fore discussing the legislation involv-
ing the National Labor Relations
Board which the Republican leader
mentioned, I wish to align myself with
his comments on the Ebola epidemic.
In my view, he is right to support the
President’s effort for a more urgent re-
sponse to this epidemic.

I am not given to making overstate-
ments—I think that would be a fair
reputation in this body—but I believe
we should treat the Ebola epidemic as
seriously as we treat the danger of
ISIS. Why would I say that? Because
the head of the Centers for Disease
Control and our United Nations Am-
bassador, who is working with other
countries to get them involved, say
this: This is one of the most deadly, ex-
plosive epidemics in modern times. It
moves rapidly. There is no vaccine, and
there is no cure. One sick person can
fairly quickly infect 20 other persons
within a family in these West African
countries where it is now a problem.
One can see how quickly this could
spread and become hundreds of thou-
sands of cases or even millions of cases.

This is a case where Samantha Power
said to me: We should be running to-
ward burning flames with our fireproof
suits on. In other words, we know how
to control it. We know how to identify
sick people and isolate them and treat
them. Even though half of them die, we
know how to do that. But the rate of
growth of this epidemic is so rapid that
we need to have a response that is as
urgent as the problem.

I congratulate the Republican leader
for supporting the President’s effort
today to call attention to this. So
much is happening in the world, and
there is a possibility that we would
treat the Ebola epidemic as an impor-
tant issue but not a major issue. As I
said, I believe we must take the deadly,
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dangerous threat of Ebola as seriously
as we take the threat of ISIS.

I support the administration’s rec-
ommendation to spend $30 million in
the continuing resolution to upgrade
the public health efforts there. I sup-
port the reprogramming of $5600 million
to involve the military in a way to deal
with this. I support the effort to spend
$568 million, which would be to fast
track efforts to develop a treatment
and cure, as well as vaccines to prevent
it.

NLRB REFORM

Mr. President, the Republican leader
spoke about legislation he and I are in-
troducing today which we call the Na-
tional Labor Relations Board Reform
Act.

(The remarks of Senator ALEXANDER
pertaining to the introduction of S.
2814 are printed in today’s RECORD
under ‘‘Statements on Introduced Bills
and Joint Resolutions.””)

Mr. ALEXANDER. I thank the Chair.
I yield the floor.

The ACTING PRESIDENT pro tem-
pore. The Senator from Illinois.

Mr. DURBIN. Mr. President, I have
great respect for the Senator from Ten-
nessee, having worked together on
many issues, as politicians often throw
those words around. He is a good per-
son, a good Senator. I enjoy working
with him. I do have to take exception
to one thing, though.

————

EQUAL PAY

Mr. DURBIN. Yesterday we had a
vote on a labor issue. This was a vote
as to whether men and women in the
workplace working the same jobs get
the same pay. Most people would say:
Well, isn’t that the law already? Yes.

Unfortunately, the law as written in
1963 with the Equal Pay Act isn’t work-
ing very well. In a lot of workplaces
women are paid less. In the State of I1-
linois, it is about 75 cents for every dol-
lar paid to a man for most women un-
less you happen to be an African man
and then it is 656 cents, or Hispanic, it
is 65 cents. The actual working rela-
tionships in many businesses discrimi-
nate against women.

We offered a bill yesterday to the
Equal Pay Act brought to the floor by
Senator MIKULSKI of Maryland and
Senator BOXER of California. We asked
if we could now revisit the Equal Pay
Act to make sure it is enforceable and
that it works so that literally if my
son or my daughter ended up with the
same job and the same workplace and
the same work record, they would get
the same pay. Not a radical idea by any
measure. That was what we brought up
for a vote yesterday.

I took a look at the CONGRESSIONAL
RECORD to refresh my memory and
talked with the staff. Not one Repub-
lican Senator would vote for that bill—
not one. There were 52 votes in favor of
moving forward on this bill. All of
them were from the Democratic side.

So when I listen to these calls for re-
form when it comes to labor laws and
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bipartisanship when it comes to labor
laws, my obvious question to my
friends on the other side of the aisle is:
Where were you yesterday? We had a
chance here on the floor of the Senate
to do something on a bipartisan basis
for pay equity, equal pay for men and
women in the workplace.

This is not the first time we faced
this issue. Lilly Ledbetter became
somewhat legendary in America. This
lady, whom I had the privilege to meet
a few times, had a tough job. She
worked at a tire manufacturing facility
in Alabama. She worked hard for a
long time. As she was nearing retire-
ment, someone went up to her and said:
Lilly, you have been a manager around
here a lot of years, but they are paying
you a heck of a lot less than the men
who have the same job in this plant.
She didn’t quit.

They don’t publish the wages of all
coworkers so that you would know
this. She was upset about it. She spent
all those years working there and she
was being discriminated against be-
cause she was a woman. She filed a
lawsuit, as she was entitled to under
the law, saying that this was discrimi-
natory and she was entitled to back
pay for this discrimination.

The Supreme Court, right across the
street, threw out the lawsuit and said
she didn’t report this discrimination in
a timely fashion. She didn’t report that
she was being paid less within a certain
number of months, and her response
was: How would I even know that? I
don’t know what that man who was the
manager next to me is being paid any
more than he knows what I am being
paid.

That is what the Supreme Court de-
cided.

The first bill that was signed into
law by President Obama, the Lilly
Ledbetter Act, said that Lilly
Ledbetter and people like her at a fu-
ture time would be allowed to sue for
back wages if they were discriminated
against.

Very few, if any, Republicans sup-
ported this. When I hear speeches on
the floor about reforming labor laws
and the workplace laws in America,
let’s do it in a bipartisan fashion. When
it got down to the real basics, S. 2199
yesterday, not a single Republican
would join us, not one. I would think
they would feel as we do. It is only fair.
It is only fair that if you are in the
workplace doing the same job, you get
the same pay. Unfortunately, not one
of them would. So when they call for
reforming the National Labor Rela-
tions Board and they call for biparti-
sanship, I think it should start right
here when it comes to legislation that
comes before the Senate.

I also listened to the Republican Sen-
ate leader come to the floor today and
talk about the state of our economy. I
wonder sometimes if Members of the
Senate, who are entitled to their own
opinions, should also be entitled to
their own facts because what the Sen-
ator from Kentucky failed to note was
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